Follow up on knowledge application on Meeting / Seminar/ Conference/Study Visit to classroom and to work (personal) Fiscal Year 2561

1. Employee Category B Academic Staff ~LISupporting Staff

2. Employee type C1Government Officer [Permanent Employee

3. Name-Surname....Miss Yanika Chuentako....Position............... Lecturer.......cccooevnee. Faculty.............. Tourism Management program, International College..............
4. Meeting / Seminar/ Conference/Study Visit Activities

[ Round 1 (1 Oct.60-31 Mar.61)

Round 2 (1 Apr.61-30 Sep.61)

[JPermanent University Employee M Temporary University Employee CGovernment Employee [1Temporary Employee

Date for Meeting / Institute or Corporate hosted

Name of Meeting / Conference/Study Seminar/ Numbers of . . Concusion of Benefit from Meeting /Seminar/ Conference/Study Evaluation of Concusion of Benefit from Meeting /Seminar/
No - the Meeting / Seminar/ . -
Visit Conference/Study Hours . Visit Conference/Study Visit by Head of Program
Visit Conference/Study Visit
The meeting: To promote the tourism Ministry of Tourism and Sports, [Academic Staff Academic Staff
1 |themes and routes between Thailand and 14-Sep-18 1 day ASEAN and Asia Studies Center | pjg Not apply knowledge in teaching and learning yet [ Did Not apply knowledge in teaching and learning yet

CLMV NIDA

Already Apply knowledge in teaching and learning................cccoo.....

Already apply knowledge in teaching and learning

Applying for the subject of TRM2301 The Management and Operation

of Tourism Business in term of themes and routes planning in the future

Comments

Supporting Staff

Supporting Staff

[ Did not apply knowledge to work

[0 Did not apply knowledge to work

[ Already Apply knowledge to work by...

.| Already apply knowledge to work

..{Comments

Positiom..............

Note The Evaluation of knowledge application on Meeting / Seminar/ Conference/Study visit to classroom and to work for suppoting staff 1. Staff will be evaluated by Head Office 2. Head Office will be evaluated by International College Director

For the academic Staff 1. Lecturer will be evaluated from Head of Program and Head of program by the Director
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